
SNHU is a nonprofit university, fully accredited by New 
England Association of Schools and Colleges (NEASC). 
Our programs are designed to include workplace-relevant 
learning, which means students are gaining skills that 
make them career ready from day one.  

Partnering with SNHU puts you in good company. Join 
the list of leading organizations that rely on SNHU to 
attract, develop and retain their top talent:

Visit snhu.edu/workforce-partnerships 
or call 1-855-764-8232

Southern New Hampshire University works with today’s leading organizations to provide measurable pathways of access to 
education that will build your organization’s talent pipelines. Learn how we can help you maximize the potential of your workforce.

ATTRACT, ACQUIRE AND RETAIN TOP TALENT

Workplace Relevant Programs: 

Choose from 250+ degrees 
designed to fit every level of 
your organizational chart for 
credit-based and competency-
based learning. 

Innovative Solutions: 

Take advantage of 
programs that are 
specifically designed 
to close the skills 
gap within your 
organization.

Measured Impact: 

Reporting capabilities 
provide you with 
maximum transparency 
into performance and 
outcomes of learning 
programs.

Dedicated to
Student Success: 

SNHU specializes 
in serving working 
adults: Our engaged 
learners are your 
engaged employees.

SNHU WORKFORCE 
PARTNERSHIPS
Nonprofit Meets 
Workforce Development



Visit snhu.edu/workforce-partnerships 
or call 1-855-764-8232

Finding, developing and retaining the right talent is one of the greatest 
challenges employers face today. Let us bring our innovative learning 
solutions to your organization.

STUDENT 
& PARTNER 
IMPACT

SNHU’s College for America programs are industry-leading competency-
based programs built specifically to serve working adults, especially those in 
frontline roles, and their employers. These programs are highly flexible and 
affordable. The project-based learning approach means that students master 
and apply real skills that are immediately relevant to their current jobs. 

College for America was the first in the nation to be approved for federal 
financial aid for competency-based education programs independent from 
the credit hour, supported by major grants from the Gates Foundation and 
Lumina Foundation, and a founding member of the Competency-Based 
Education Network (C-BEN). 

RETAIN EMPLOYEES: 
100% of employers believe 

they’re as likely or more 
likely to retain College for 

America students

100%

GAIN RELEVANT SKILLS:
77% of students say  

their College for America 
work helps build skills for 

their current job

77%

Founded in 1932, we’ve been 
relentlessly reinventing higher education 
ever since, and have gained national 
recognition for our dedication to helping 
students transform their lives and the 
lives of those around them.

Our workforce partners benefit from:

SOLUTIONS DESIGNED 
FOR THE WORKFORCE

Full Spectrum of Learning Models: 
We provide both competency-based 
and credit-based degrees to meet your 
employees’ diverse learning styles 
and educational goals  – from frontline 
workers to management.

Workforce Research 
& Consulting Services: 
Create a plan to improve employee 
acquisition, engagement and retention 
for your organization via our strategic 
workforce consultants. Our dedicated 
team will help you plan for the key 
competencies your organization needs 
and measure what is working to 
increase your ROI.

Helping You Challenge the Status Quo: 
SNHU is a leader in innovation, 
recognized by leading funders and 
policymakers for our work. We are 
always looking for ways to extend 
the impact of higher education and 
improve outcomes, from new models 
like College for America and our refugee 
education initiative to leading edge 
workforce development partnerships 
with employers like you.

Career Services: 
Access our talent pool of more than 
150,000 highly qualified alumni and 
students. Each SNHU degree program 
is designed around industry standards, 
resulting in the highest caliber candidates 
for internships and employment.

Hear what our partners have to say:

“Our employees tell us how relevant the learning 
is to their everyday jobs and lives. It’s satisfying to know that 
our education investments are paying off by helping improve 

employee lives and the quality of our customer service.” 

– Aimee Skinner, Director of Learning & Development,
Anthem, Inc.




